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Abstract 

A country that has a large number of graduates who are unemployed or 
underemployed is at the risk of social and political instability. Even without 
such instability, a large non – productive segment of the population is an 
economic drag on those who are working. The paper examines the 
consequences of university graduate unemployment in Nigeria and provided 
useful suggestions on how to curb this menace. It was found among others 
that unemployment enhances social vices such as armed robbery, thuggery, 
theft and prostitution. One of the solutions is that government should 
benchmark all public spending on job creation similar to local content 
model in the oil and gas sector. Tax credit for mega employers who are 
willing to employ more staff and coordinated planning for human resources 
at all levels of the economy will assist in reducing graduate unemployment 
in Nigeria.       

 
 

The level of unemployment in Nigeria is so high that it has raised a lot of 
concern for the former president – Chief Olusegun Obasanjo for instance. Thus 
startling graduate unemployment has negative implications for a country’s stability. 
For Nigeria, the challenge of unemployment facing the Nigerian graduate at the 
moment constitutes a very serious concern for both the political stability and the socio 
economic development of the country.  

 
Unemployment in Nigeria: Trends 

After the 1967- 1970 civil war in Nigeria, the incidence of graduate 
unemployment was suspected, rumoured and feared (Fajana 2000). In this regard, 
Diejomaoh (1979), in a study conducted at the human resource unit of the university 
of Lagos found that the incidence of graduate unemployment between 1965 and 1972 
was not a serious problem contrary to what was being dreaded. Similarly, Ojo (1979) 
attributed whatever level of graduate unemployment (presumably small) during the 
period 1965 – 1972 to slow bureaucratic machinery for the processing of application 
for jobs and the influence system. These factors caused some graduates to remain 
temporarily unemployed for the first few months after graduation.  
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However, at that time, there had been shortage of medical doctors, graduate 

teachers and engineers while agriculture graduates are under – utilized. However, the 
trends have changed greatly from late 1970 till date. Currently the number of 
universities has increased and their curricular have expanded. The motivation for the 
establishment of private universities was in part, a response to unprecedented demand 
by Nigerians for higher education (Ugoh, 1982) with phenomenal expansion in 
education. The demand for this service and students enrolment had become so rife 
that by 1985, the turn out figure had risen to 30,000 per year even into the 1990s 
(Federal Ministry of Labour, 1985).  

The trend of graduate output and the number offered employment between 
2006 and 2010 are shown below 
 
Table 1: Graduate output/employment rate in Nigeria (Bachelor’s Degree, Post 
graduate Diploma, Masters and Doctorate Degree 2005/2006 – 2009/2010  
Disciplines 2005/2006 2006 /2007 2007/2008 2008/2009 2009/2010 
 M F M F M F M F M F 
Administratio
n  

1024
7 

4600 9080 4998 12678 6643 7777 5116 5315 3215 

ER% 6.8 4 10.3 7.5 5.2 3.7 6 8.2 2.1 1.5 
NE 697 184 935 375 659 246 4667 420 112 48 
Agriculture 1558 689 2058 908 1939 1073 1882 982 690 284 
ER% 22.0 5.0 18.7 8.2 23 6.3 16.5 3.7 13.2 1.8  
NE 343 34 385 74 446 68 311 36 91 5 
Arts 3885 2770  4242 3433 4433 4310 3518 3154 2184 1725 
ER% 15.8 9.5 19.0 23.0 14.2 7.9 12.7 6.3 8.0 3.4  
NE  614 263 806 790 629 340 447 199 175 59 
Education 5378 5156 5675 4783 5313 4713 3168 4405 3081 2634 
ER% 28.6 36.0 31.5 42.6 45.0 40.3 39.0 51.6 20.1 29.0 
NE 1538 1856 1788 2038 2391 1899 1236 2273 619 764 
Engr/Tech 5215 637 5665 832 6199 1126 4989 819 1574 188 
ER% 26.0 5.6 30.0 8.9 28.5 10.0 21.3 5.4 16.5 3.9 
NE 52 36 1700 74 1767 113 1063 44 260 7 
Envir. 
Science  

1343 444 1347 464 1488 699 1335 487 1195 367 

ER% 46.0 15.6 50.0 13.7 45.0 18.6 48.2 15.3 31.6 18.0 
NE 618 69 674 64 670 130 643 75 378 66 
Law  1797 1130 2459 1939 3099 2797 2233 1644 1013 628 
ER% 49.0 41.3 52.1 47.0 48.6 48.3 50.0 36.4 30.5 11.8 
NE 880  467 1281 911 1506 1351 1117 598 309 74 
Medicine  1316 605 1890 775 1821 1074 1776 868 448 284 
FR% 60 53.2 63.6 55.6 67.3 49.6 40,0 38.6 25.6 10.3 
NE 790 322 1202 431 1226 533 710 335 115 29 
Social science  7633 4056 12708 6201 10693 6602 8853 5269 4170 3113 
ER% 29 27.3 35.6 30.5 37.0 25.6 28.6 15.0 23.5 13.5 
NE 2214 1107 4524 1891 3956 1690 2532 790 980 420 
Science  5020 3154 5781 3279 6715 4593 5375 2978 5092 1620  
ER% 67.5 73.6 80.0 71.5 56.3 51.2 39.0 43.0 20.1 12.3  
NE 3389 2321 4625 2344 3781 2352 2096 1281 1023 199 
 Source:  Publications of the Federal office of statistics (various years) 

Journal  of Assertiveness 



 
 

3 
 

    
 

CBN Economic and Financial Review (various years) 
  CBN bullion (Various years) 
Key 
ER = Employment rate  
NE = Number employed 
M = Male 
F = Female   
Source: National University Commission/Federal office of Statistics/ Federal 
Ministry of labour and productivity, Abuja.  
 

The table below shows percentage of unemployed university graduates 
between 2006 and 2010 for 10 selected disciplines as shown in table 1  
 
Table 2: Percentage Analysis of Graduate Output and Unemployment Rate, 
2005/2006 – 2009/2010 as Computed From Table I.  
Graduate 2005/2006  2006/2007  2007/2008  2008/2009 2009/2010 
Graduates output  65616 78517 88008 63474 38820 

No. employed  17794 26912 25753 18908 5733 

%  unemployed  72 65 70 70 85 

Source: Researcher’s analysis of table I  
 

From the table, it shows that 72% of graduates of 2005/2006 academic 
session (65616) were unemployed. In 2006/2007. The unemployment rate is 65% 
with a graduate output of 78517. the rate remained stable (70%) in 2007/2008 and 
2008/2009 session with graduate output of 88008 and 6628 respectively. It rose to 
85% in 2009/2010 with a graduate output of 38820.  

It means that the rate of unemployment fell from 72% to 65% between 2006 
and 2007 and remained constant at 70% between 2008 and 2009. it further rose to 
85% in 2010. This is worrisome and supports Olusegun Obasanjo’s evangelical 
message on “unemployment” and revolution.  
 
Psycho – Social Effect of Unemployment 

Graduate unemployment has assumed dimensions that are today characterized 
by social vices such as armed robbery, thuggery, theft and prostitution.  

However, it is important to note that youth involvement in violence may not 
necessarily be as a result of unemployment. Some of these are political reactions. 
Also, some border on criminality like bombing and armed robbery. The case of Abdul 
Mutalab, the suspected US airline attempted bomber is a good example. His parents 
are stinkingly rich and he was given the best education with sound apartment in 
London. His action was not based on unemployment but on criminality. For Boko 
Haram, no one can say for certain what they want. That is why government wants  
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them to identify themselves and outline their demands. Some issues are social 
challenges like rape (Abdullahi, 2011).  

 
However, there are some psycho – social effect of unemployment. According 

to Fashoyin (1987) and Falae (1971), graduate initial unemployment and idleness 
have adverse psychological, social, occupational and financial effects on them. 
Unemployment has serious effects both on their present living conditions and their 
outlook in the future and on the society in which they are supposed to be part.  

 
Unemployment is the undoing of graduates because it literally destroys them 

morally and rupture the ties and relationship they form. People who have no jobs feel 
insignificant and inferior. They always have the feeling that they are ostracized from 
the rest of the society and most often are regarded as parasites by other people.  

 
In most societies, conventional work ethic suggests that unemployment is un-

welcomed because of the special role and meaning work has. In particular, graduates 
in this situation feel that they must find work, no matter what. At the beginning of the 
search period, they look for jobs suited to their qualifications, but later on, they look 
for any kind of work (Hayes and Nutman, 1981) and any kind of pay (Kasper, 1987).  

Unemployment and under – employment may cause graduates to flee the 
rural areas, move about or migrate. The later effect will tend to explain some of the 
current wave of brain drain to the advanced countries from less developed world. The 
unemployed produce an unsettled labour force and in urban areas they may lead to 
overcrowding and crimes.  

 
Research findings by Haryes and Nutman (1980) indicated that in a period 

characterized by a permanent stable high unemployment situation (see table 2), there 
will be considerable increase in deaths due to cardiovascular diseases and cirrhosis of 
the liver and murder too. According to Banks and Ullah (1988), there will also be 
increase in admission into psychiatric hospitals (for mental illness) and also 
imprisonment arising from the criminal tendencies of idle hands. 

In summary, Fajana, (2000) opined that unemployment can lead to the 
following: loss of status, loss of prestige and economic strength or power as a result 
of the loss of wages and benefits of job, infliction of psychological injury as a result 
of the breakdown in social contacts and isolation from the world of work, loss of 
responsibility, identity and respect which the position at work ensures, loss of 
purchasing power, loss of union check off dues, loss of production and stunting of 
gross national product and reduction in the pay-roll tax revenues of the state. 
 
Conclusion and Recommendations 

The challenge of unemployment facing the Nigerian graduates at the moment 
constitutes a very serious concern for both the political stability and socio – economic 
development of the country. It has assumed dimensions that are today characterized  
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by social vices such as armed robbery, thuggery, theft and prostitution. The 
psychological impact is that it makes the unemployed feel insignificant and inferior in 
the society. Medically, unemployment can cause deaths due to cardiovascular 
diseases and cirrhosis of the liver and murder as a result of frustration.  

Notwithstanding the above mentioned adverse effects and consequences of 
graduate unemployment on the Nigerian economy, a number of general approaches 
are recommended for the purpose of curbing this menace.  

i. The demographic structure with huge youth population requires that 
governments at all levels to pay serious and particular attention to the 
issue of unemployment by optimizing government spending to “foster 
inclusive growth and job creation”. Therefore, in order to address the 
issue expeditiously in the immediate terms, all tiers of governance in the 
country must not only start mainstream job creation into public spending 
as a matter of national emergency but also ensure the enabling 
environment for small and medium scale business to flourish for 
sustainable development.  
 

ii. In developmental terms, appropriate government spending serves many 
purposes including redistributive allocation of wealth. The 
instrumentality of fiscal appropriation of public expenditure should be 
utilized to implement an aggressive employment generation for the 
teaming unemployed graduates in the country. Government must 
benchmark all public spending on job creation similar to local content 
model in the oil and gas sector. The content framework articulated for the 
oil industry now mandated to “indicate the local employment content 
implication of projects” readily becomes handy as a useful mechanism 
for increased job creation prospect using the public expenditure as a tool.  

 
iii. It is important for all tiers of governance to remember that what 

Nigerians need now is action not endless promises as inaction could be 
detrimental given similar experiences across many parts of the world.  
Today, government is has removed part of the oil subsidy as a way out. 
She should equally tackle corruption and embezzlement at the top, save 
money and create more jobs by reactivating our broken down refineries 
and even build more and other industries. We cannot continue to be 
hoping against hope that what happens in the Arab world cannot happen 
here: as those who have studied revolution pointed out that poverty (here 
measured by youth unemployment) plays greater role as a causative 
factor underpinning many mass movements which can only be ignited by 
a trigger like that of Tunisia’s cart – pusher self innovation.  
The marmot crowd pulled by Nigeria Labour Congress (NLC) and Trade 
Union Congress (TUC) in Jan. 2012 in their protest against fuel subsidy 
removal across the nation is an eye opener for the government.     
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iv. With good policy management, the Nigerian government can introduce 

mandatory shift work into the active sector of the Nigerian economy, for 
instance, to limit the number of hours a person must be employed on the 
same job in a day. In our service sector, for instance, this will help in 
solving problems of involuntary worker overstretch and exhaustion, and 
improve customer service delivery. By this it means that implementing 
shift work will allow the workers to choose whether to take up a second 
job or do with only one, a decision many workers in Nigeria find 
impossible to make since the job cannot be split. But if implemented, 
workers who have interests to further their education or need to run their 
private businesses or attend to other personal needs will have the 
opportunity to do so. In another dimension, this will help to increase 
service delivery time.  
 

v. Government should implement some tax credit for our mega employers 
who are willing to employ more staff. Tax policies by the government 
should be directed at encouraging or increasing economic activity while 
also indirectly increasing consumer spending and therefore indirect 
taxation from the government, in which case the funds are ploughed back 
into the system.  

 
vi. The defective approach to human resources planning should be reverse i.e 

coordinated planning for human resources should be encouraged at all 
levels of the economy.  

 
vii. Trade unions should help in creating more jobs by instituting as far as 

possible on labour intensive projects.  
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